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Corporate Social Credit System
High-Score Maintenance

The full implementation of the Corporate Social Credit System
(CSCS) brings compliance requirements to a whole new level. To
help you prepare for the upcoming changes, we offer compre-

hensive solutions to ensure that your company is compliant.

Pre-Screening

® Checking of legal documents and
certifications

® Analysis of current CSCS score

® |dentifying risks of getting a lower
CSCS score

Partner Screening

® Ongoing checking of partners per-
formance and ratings

® New potential partner screening

® Advisory on maintaining partners’
high score

Ongoing Services

In order to successfully maintain a high
score our services ensure that your company
remains compliant in all key areas:

Tax Ratings
Product Quality

Customs

Environmental Protection

www.fiducia-china.com

Remedy Procedures

® Preparation and submission of credit

restoration letter and credit report
Administrative registrations
Obtaining “Fulfillment of Punish-
ment” proof

Advisory on adjustments of internal
processes and structures

Personnel Screening

® Pre-screening of key personnel

® Ongoing checking of key person-
nel’s rating

e Training and advisory for person-
nel score maintenance

Stay informed!

In order for you to stay informed we offer
regular updates as well as training workshops:

® Monthly newsletter about updates and
changes in the CSCS

Seminars about the current trends and
developments of the CSCS

Regular workshops for employees on
how to maintain a high score

contact@fiducia-china.com
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SUCCESSFUL CASES

The CSCS may be new but heavy compliance regulations for
Western companies in China have existed for years. Our ex-
perts have a proven track record in supporting companies
with “Corporate Health Checks’, compliance solutions and

P

other crucial areas the CSCS focuses on.

Individual Income Tax Risks

e A client mandated Fiducia to identify and analyse their risks in salary and office costs.

® Fiducia found that 50% of employees’salaries were paid through a Hong Kong bank account.

o This resulted in large sums of unpaid social contributions and individual income taxes in China.
® Fiducia identified that the company puts its social credit score at risk.

® The client decided to change their salary payment methods to comply with regulations.




